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ABSTRACT      Teacher professionalism has relevant significance in education that it 
affects the role of the teacher and his or her pedagogy, which in return affects the student’s 
ability to learn effectively. It can be defined as the ability to reach the students in a 
meaningful way, thereby developing innovative approaches to mandated content while 
motivating, engaging and inspiring young adult minds to prepare for the ever-advancing 
technology. This study was aimed to study the attitude towards Professionalism of college 
Teachers and to compare it by the different variables. A representative sample of 152 
teachers working in different colleges affiliated with Saurashtra University and G.T.U. of 
Rajkot city. A five point professional attitude scale by Ambasana was administered for data 
collection and data analysed by using t-test and ANOVA. Results indicated a clear effect of 
gender over the index towards professionalism of the teachers. It means that professionalism 
of female teachers is higher than male teachers. The difference between the professionalism 
of the teachers having different years of work experience was also observed. There was a 
clear difference between the professionalism of the teachers working in different faculties. 
The teachers working in Education faculty had higher attitude towards professionalism 
than any other faculty whereas teachers working in the Arts faculty had the lowest 
attitude towards professionalism. Descending order of attitude towards professionalism 
was as follows: Education, MBA/MCA, Commerce, Engineering, Science, others and Arts. It 
was observed that the type of college had somewhat effect upon teachers. The teachers 
working in self-financed colleges had higher attitude towards professionalism than 
teachers working in the Granted and Government Colleges. The effect of the university 
where these teachers are working was not found at all.

 

Introduction 

Education is the field that 

serves knowledge and understanding 

to the society. In the beginning, 

economy and facilities were the 

substitutes for the field. But as the 

time passed, social, economical and 

technological changes came to human  

 

life. As a part of empowerment and 

socialization, technology cannot be 

divorced from the education field. With 

these changes, government thought to 

improve our education system. For this 

purpose, it opened plenty of 

government funded institutes as well 
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as private institutes for school and 

higher education, and because of these 

private institutes, the education sector 

became commercial. This division of 

government, semi-government and 

self-financed institutes of education 

field, its competition and 

commercialism brings the theme of 

professionalism in education. 

By defining the term 

professionalism, individuals within a 

certain occupation are able to establish 

boundaries for themselves and others 

working in the same profession. 

Teacher professionalism has 

relevant significance in education that 

it affects the role of the teacher and his 

or her pedagogy, which in return 

affects the student’s ability to learn 

effectively. It can be defined as the 

ability to reach the students in a 

meaningful way, developing innovative 

approaches to mandated content while 

motivating, engaging and inspiring 

young adult minds to prepare for the 

ever-advancing technology. 

Professional standards are statements of 

a teacher’s professional attributes, 

professional knowledge and 

understanding and professional skills. 

They provide clarity of the expectations 

at each career stage. Professionalism in 

the classroom is very different than it is 

in most other work settings. In the 

classroom, you're not only keeping 

things professional with your co-

workers and administrators but you're 

also setting an example for your 

students and establishing what is and 

what is not acceptable in your 

classroom. While the same principles 

apply in the classroom as they do in a 

business office, they are both more 

important and more difficult to 

maintain. Proper dress, fairness, 

honesty, self-discipline, and diligence 

are the keys to "keeping it professional" 

in class. 

Purpose of the study: 

Due to the growing autonomy 

being given to the educators, 

professionalism remains one of the 

most influential attributes of education 

today. So it’s very necessary to know 

which kind of attitude the teachers 

have about their professionalism. The 

present study intends to know about 

professional attitude of college 

teachers which reflects the quality of 
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teachers. The quality of education 

depends upon the quality of teachers 

and so the professionalism of teachers 

concerns with quality education. 

Objectives: 

1. To find out whether there is any 

significant difference between the 

attitudes towards professionalism 

so far as the gender of the teachers 

is concerned. 

2. To find out the effect of teaching 

experience of teachers on their 

attitude towards professionalism. 

3. To know whether there is any 

significant difference among 

attitude towards professionalism 

of teachers working in different 

faculties i.e. Arts, Commerce, 

Science, Management etc. 

4. To know whether there is any 

significant difference among 

attitude towards professionalism 

of teachers working in different 

types of colleges like self-finance, 

granted and government.  

5. To know whether there is any 

significant difference among 

attitude towards professionalism 

of teachers working in Saurashtra 

University and G.T.U. affiliated 

colleges. 

Hypothesis: 

1. There will be no significant 

difference between mean 

professional attitude index of male 

teachers and female teachers. 

2. There will be no significant 

difference among mean 

professional attitude index of 

teachers having different levels of 

teaching experience. 

3. There will be no significant 

difference among mean 

professional attitude index of 

teachers working in different 

faculties i.e. Arts, Commerce, and 

Science, Management etc. 

4.  There will be no significant 

difference among mean 

professional attitude index of 

teachers working in different types 

of colleges like self-finance, 

granted and government. 

5. There will be no significant 

difference between attitude 

towards professionalism of 

teachers working in Saurashtra 

University and G.T.U. affiliated 

colleges. 
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Method of the study: 

The present study is a 

Quantitative type of research. And 

survey method was used to collect the 

related data. 

Sample and Sampling Technique: 

To conduct this study the 

investigator selected a representative 

sample of teachers working in different 

colleges affiliated with Saurashtra 

University and G.T.U. of Rajkot city. So 

different colleges from city i.e. Arts, 

Commerce, Science, MBA, MCA, BCA, 

MSW, Engineering, Education etc. were 

selected purposely.  

From these colleges teachers 

were selected who were present on the 

day of data collection. Total 152 

teachers were available. Thus the 

sample size was 152 teachers among 

them 85 were male teachers and 67 

were female teachers. 

Data Collection Instrument: 

 Professional Attitude Index From 

Ed. By Anil Ambasana.  

Statistical Technique: 

 Keeping in view of objectives of 

the study the data so collected was statis 

tically analyzed by utilizing t-test and 

ANOVA. 

Analysis and Discussion: 

Table-1.1 

Mean, Standard Deviation and t-value 

of Professional Indexes according to 

Gender 

No. Gender N Mean SD 
t-

value 

1 Male 85 74.82 7.677 
3.167 

2 Female 67 78.76 7.542 

   The mean professional 

index of 67 female teachers is 78.76 and 

the mean professional index of 85 male 

teachers is 81.63. Obtained t-value is 

3.167 which is more than 2.58 so it was 

significant at 0.01 level. Here hypothesis 

no.1, ‘There will be no significant 

difference between mean professional 

attitude index of male teachers and 

female teachers’, was rejected. 

  Thus there was a clear 

difference between the indices towards 

professionalism so far as the gender of 

the teachers were concerned. 

Cumulative percentile curves of 

professional index according to gender 

are presented in Graph-1. 
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Graph – 1 : Cumulative percentile 
curves of professional index 
according to gender 
  From Graph -1 it  is clearly 

observed that the cumulative percentile 

curves of both the gender are starting 

and ending together. The cumulative 

percentile curve of females is moved 

towards right side that of the cumulative 

percentile curve of males. The difference 

is very obvious in the middle part. It 

supports the results of statistical 

analysis presented in  Table- 4.1. 

1.2  Analysis According to the 
Experience of the Teachers 
  Teachers were grouped 

according to years of teaching 

experiences. Three groups were formed 

i.e. up to five years, six to ten years and 

more than ten years. The data was 

analyzed utilizing one way analysis of 

variance to compare the mean 

professional indices of the three groups. 

Result of the analysis are presented in 

table 4.2 .  

Table - 1.2 
Results of  ANOVA Analysis According to 

the Experience of the Teachers 
SECTION – A :  Descriptives 

Group N Mean S.D. 
Mini

mum 

Maxim

um 

Up to 5 

years 

1

0

7 

75.67 
8.0

36 
51 91 

6 to 10 

years 

3

1 
80.13 

5.7

66 
68 90 

More than 

10 years 

1

4 
75.43 

8.4

46 
55 88 

SECTION-B :  ANOVA 

 
Sum of 

Sq. 
Df 

Mean 

Square 
F Sig. 

Between 

Groups 

497.00

3 
2 

248.50

2 

4.2

22 

.05

0 

Within 

Groups 

8770.4

64 
149 58.862   

Total 
9267.4

67 
151    

SECTION-C : Multiple Comparisons 

Group Mean Mean difference 

  

Up to 

5 

years 

6 to 

10 

years 

More 

than 10 

years 

Up to 5 

years 
75.67 - 4.46* - 

6 to 10 

years 
80.13 - - 4.70* 

More than 

10 years 
75.43 - - - 
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 *  The mean difference is significant at the 

.05 level.    

By observing section A of  table 

4.2 it is clear that mean of the 

professional index of teachers having 

experience up to five years was 75.67, 

mean value of  teachers having 

experience of six to ten years was  80.13, 

whereas the mean value of the teachers 

having an experience of more than 10 

years was 75.43 . 

 Section - B of the table 4.2 shows 

the result of one way ANOVA indicates 

the     F – value 4.222 which was 

significant at the 0.05 level. There was 

significant difference between means of 

Professional index so and experience 

was concerned.  

 From section – C it was observed 

that there was significant difference 

between mean professional indices of 

the teachers having different years of 

experience. The hypothesis no. 2, ‘There 

will be no significant difference among 

mean professional attitude index of 

teachers heaving different level of 

teaching experience’, was thus rejected. 

The teachers working for six to ten 

years had higher attitude towards 

professionalism than teachers who had 

experience up to five years and the 

teachers who had experience more 

than ten years. The graphical 

presentation of it is given below:  
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Graph – 2 : Cumulative percentile curves 

of groups having different levels of   

experience 

 1.3   Analysis According to different 

faculties running in the colleges 

  Teachers were grouped 

according to the faculties running in 

different colleges. Seven groups were 

formed i.e. Arts, Commerce, Science, 

MBA/MCA, Engineering, Education and 

others. The data were analysis utilizing 

one way analysis of variance to compare 

mean professional index of the seven 

groups. Result of the analysis is 

presented in table 4.3.  
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Table - 1.3 

Results of  ANOVA Analysis According to 

different faculties running in the colleges 

SECTION – A :  Descriptives 

Group N Mean S.D. 
Minim

um 

Maxim

um 

Arts 9 71.33 
9.28

7 
53 82 

Commerce 15 78.47 
5.80

5 
67 90 

Science 16 74.00 
5.53

8 
64 86 

Others 47 74.00 
8.54

7 
51 88 

MBA/MCA 20 81.00 
5.41

9 
71 91 

Engineering 21 74.48 
8.02

9 
55 89 

Education 24 82.17 
4.59

4 
73 89 

SECTION-B :  ANOVA 

 
Sum 

of Sq. 
Df 

Mean 

Square 
F Sig. 

Between 

Groups 

1953.

162 
6 325.527 6.453 .010 

Within 

Groups 

7314.

305 
145 50.443   

Total 
9267.

467 
151    

SECTION-C : Multiple Comparisons 

Group 
Me

an 
Mean difference 

  
Art

s 

Co

m. 

Sci

. 

Ot

h. 

MB

A/. 

En

g. 

Edu

. 

Arts 
71.

33 
- 

7.1

3* 

2.6

7 

2.6

7 

9.6

7* 

3.1

4 

10.

83* 

Comm

erce 

78.

47 
- - 

4.4

7 

4.4

7* 

2.5

3 

3.9

9 

3.7

0 

Scienc

e 

74.

00 

2.6

7 
- - 

0.0

0 

7.0

0* 

0.4

8 

8.1

7* 

Others 74. - - - - 7.0 0.4 8.1

00 0* 8 7* 

MBA/

MCA 

81.

00 
- 

2.5

3 
- - - 

6.5

2* 

1.1

7 

Engine

er 

74.

48 

3.1

4 
- 

0.4

8 

0.4

8 
- - 

7.6

9* 

Educat

ion 

82.

17 
- - - - - - - 

*     The mean difference is significant at 

 .05 level. 

By observing section A of  table 4.3 it 

is clear that mean of the professional 

index of teachers working in Arts, 

Commerce , Science, MBA/MCA, 

Engineering, Education, and other 

faculties is 71.33, 78.47, 74.00, 74.00, 

81.00, 74.48, 82.17 respectively.  

Section - B of the table 4.3 shows 

the result of one way ANOVA indicates 

the F– value 6.453 which was significant 

at the 0.01 level. Post Hoc test was 

performed. The mean professional 

indices of seven groups were differing. 

Thus there was significant difference 

between means of Professional index.  

From section – C it was observed 

that there was significant difference 

between the professional indices of the 

teachers working in different faculties. 

Out of them differences were significant 

at the 0.05 level. Therefore, hypothesis 

no. 3, ‘There will be no significant 

difference among mean professional 
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attitude index of teachers working in 

different faculties i.e. Arts, Commerce, 

and Science, Management etc.’, was 

rejected. The teachers working in the 

Education faculty had higher attitude 

towards professionalism than any 

other faculty, whereas teachers 

working in the Arts faculty had the 

lowest attitude towards 

professionalism. Descending order of 

the attitude towards professionalism 

was Education, MBA/MCA, Commerce, 

Engineering, Science, Others, and Arts.  

Graphical presentation is given as 

Graph-3. 
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4.4   Analysis According to different 

type colleges 

Teachers were grouped according to the 

type of colleges. Three groups were 

formed i.e. Self-financed, Granted and 

Government. The data were analysis 

utilizing one way analysis of variance to 

compare mean professional index of the 

three groups. Result of the analysis is 

presented in table 4.4.  

Table 1.4 
Results of  ANOVA analysis according 
to different type colleges 

SECTION – A :  Descriptives 

Group N Mean S.D. 

Mini

mu

m 

Maxi

mum 

Self-finance 123 77.63 7.65 51 91 

Granted 10 72.00 4.67 64 77 

Governmen

t 
19 72.00 8.11 53 82 

SECTION-B :  ANOVA 

 
Sum 

of Sq. 
Df 

Mean 

Square 
F Sig. 

Between 

Groups 

744.9

31 
2 

372.46

5 

6.5

1 
0.010 

Within 

Groups 

8522.

537 
149 57.198 

Total 
9267.

467 
151 - 

SECTION-C : Multiple Comparisons 

Group Mean Mean difference 

  
Self-

finance 

Grante

d 

Govern

ment 

Self-finance 77.63 - 5.63* 5.63* 

Granted 72.00 - - - 

Governmen

t 
72.00 - - - 

*     The mean difference is significant at the .01 
level. 

Graph – 3 : Cumulative percentile 

curves of groups having different 

levels of   experience 
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By observing section A of table 

4.4 it is clear that mean of the 

professional indices of teachers of self-

financed colleges is 77.63 whereas the 

mean value of teachers working in 

Granted and Government colleges has 

72.00 each.  

Section - B of the table 4.4 shows 

the result of one way ANOVA indicates 

the     F – value 6.512 which is significant 

at the 0.01 level. Thus there was 

significant difference between means of 

Professional index. 

 From section – C it was observed 

that there was a significant difference 

between the professional index of the 

teachers of self-financed and granted 

colleges was 5.63 which was significant 

at the 0.05 level. The same result was 

obtained between the teachers of self-

financed and Government colleges. 

The hypothesis no. 4, ‘There will 

be no significant difference among 

mean professional attitude index of 

teachers working in different types of 

colleges like self-finance, granted, 

government’, was therefore rejected. 

The teachers working in self-financed 

colleges had a higher attitude towards 

professionalism than teachers working 

in the Granted and Government 

Colleges. The type of college had 

somewhat significant effect upon 

teachers attitude towards 

Professionalism. 

Graph – 4: Cumulative percentile 

curves of groups having different 

type of colleges 

1.5 Mean, Standard Deviation and t-

value of Professional Indexes 

according to University and G.T.U. 

 There were 85 male teachers and 

67 female teachers in the sample. To 

find out whether there was any 

significant effect of Gender upon the 

attitude towards the professionalism the 

collected data were analyzed with t-test. 

Result obtained is presented in table 4.5.  
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Table-1.5 

Mean, Standard Deviation and t-value 

of Professional Indexes according to 

University 

No. University N Mean SD 
t-

value 

1 Saurashtra 113 76.27 7.903 

.786 

2 G.T.U 39 77.41 7.666 

 

  The mean professional index of 

113 teachers Saurashtra University is 

76.27 and the mean professional index 

of 39 teachers of G.T.U. is 77.41. 

Obtained t-value is 0.786 which is less 

than 1.96 so it is not significant at the 

0.05 level. Here hypothesis no.5, ‘To 

know whether there is any significant 

difference among attitude towards 

professionalism of teachers working in 

University and G.T.U. collages affiliated’ 

was thus rejected. 

 Thus there was no difference 

between the index towards 

professionalism so far as the University 

of teachers were concerned. 

Conclusion : 

 A clear effect of gender over the 

index towards professionalism of 

the teachers. It means that 

professionalism of female teachers 

is higher than male teachers. 

 The difference between the 

professionalism of the teachers 

having different years of work 

experience was also observed. The 

teachers working for six to ten 

years had higher attitude towards 

professionalism than those who 

had an experience of up to five 

years and the teachers who had an 

experience of more than ten years.   

 There was a clear difference 

between the professionalism of the 

teachers working in different 

faculties. The teachers working in 

Education faculty had higher 

attitude towards professionalism 

than any other faculty whereas 

teachers working in the Arts 

faculty had the lowest attitude 

towards professionalism. 

Descending order of attitude 

towards professionalism was as 

follows: Education, MBA/MCA, 

Commerce, Engineering, Science, 

others and Arts. 

 It was observed that the type of 

college had somewhat effect upon 
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teachers’ attitude towards 

Professionalism. The teachers 

working in self-financed colleges 

had higher attitude towards 

professionalism than teachers 

working in the Granted and 

Government Colleges.  

 The effect of the university where 

these teachers are working was not 

found at all. Thus there was no 

difference between the 

professionalism so far as the 

University of the teachers were 

concerned. 

Implications and Recommendations: 

Several implications seem to be 

emerging  

out of the results of this study. 

Therefore, the current findings provide 

a foundation upon which counsellors, 

policy makers and administrators or 

school principals would like to work out 

on to produce effective and innovative 

working conditions for the teachers and 

to make them more profesional. 

1. This study can help the policy 

makers to draw such a plan to make the 

teachers more professional so that the 

Education becomes qualitative. Timely 

teacher Orientation programs regarding 

their professionalism should be 

organized. Through these programs a 

teacher can know about all the aspects 

of their profession.  

2. This study can be helpful for 

school principals. They should give 

proper guidance to his or her teachers 

so that they should focus on different 

techniques like innovative and activity 

based teaching for students. There 

should be discussion among the 

teachers and the principal about the job 

satisfaction effectively. It will help a 

teacher for the professional 

development. 

3. This study can also help the teachers 

to get a proper idea about the 

professionalism. Some literatures which 

develop moral and professional values 

among teachers should be studied by 

the teachers. 
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